NOW, THEREFORE BE IT ORDAINED AND ESTABLISHED BY THE CLAY COUNTY COUNCIL AND CLAY COUNTY COMMISSIONERS, THAT:

The following be amended from the Clay County Personnel Policy Handbook:  

Page 29, article 4.11 WORKER’S COMPENSATION, the last paragraph be deleted.

Worker’s compensation leave is considered as Family and Medical leave (FMLA) leave beginning with the first day of leave.  All FMLA leave time used counts against the employees’ twelve (12) week FMLA entitlement.

Page 20, article 4.1 VACATION, the last sentence be amended to read.

For example, an employee hired on November 1 will be eligible for one week vacation on November 1, of the following year and on January 1 for each subsequent year. 

Add the following paragraph.

When an employee becomes eligible for an additional week of vacation (as per vacation earning schedule in the Personnel Policy Handbook) the employee does not receive the additional week until they reach their anniversary hire date.  However, any employee who was, or is, hired in the Month of December will qualify for the additional week on December 1st, instead of their actual anniversary hire date.  All vacation days must be used by December 31st, regardless of when it is earned.

The above amendments of the Clay County Personnel Policies Handbook are hereby adopted this 3rd day of March, 2008; and shall be in full force on January 1, 2008; and shall supersede and repeal all existing oral or written personnel policies and procedures.

